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ARTICLE 1
RECOGNITION
The School District recognIzes the Corinth Teachers Association as the exclusive
representative for all professional personnel of the school district pursuant to the Public
Employees Fair Employment Act with the exception of the school administrators, and
itinerant, per diem substitute teachers that are not paid on the salary schedule negotiated
with the CTA. Unless otherwise indicated, employees in this unit will hereinafter be
referred to as "teachers" and "nurses". Such recognition shall continue for the maximum
period allowable by law.
ARTICLE 2
DEFINITIONS
As used in the agreement, the following terms shall have the respective meaning set
forth below:
A. "School District" shall mean Corinth Central School District.
B. "Board of Education" or "Board" means the Board of Education of the Corinth
Central School District.
C. "Association" means the Corinth Teachers Association. Note: It is understood that
the local association may be affiliated with state or national organizations and
accordingly provision is made herein to accommodate such affiliation with respect to
authorized dues deductions. However, it is agreed that the use of the term
"Association" elsewhere in this agreement does not include such affiliates.
D. "Fiscal Year" means the period commencing on the first day of July of each year and
ending on the 30thday of June next.
E. "School Year" means the days specified in the school calendar between September I
and June 30.
F. "Days" means the days in which school is in session.
G. "Bargaining Unit" means the unit as defined in Article 1.
H. "Itinerant, per diem substitute teachers" means teachers hired as substitutes that are
not eligible for monetary reimbursement on the salary schedule as per board policy.
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ARTICLE 3
SCOPE/LAW SAVINGS CLAUSE
All actions of the Board and the Association shall be governed by the provisions of the
Education Law of the State of New York and other applicable State or Federal statutes.
If any provision of this agreement or any application of this agreement to any teacher or
group of teachers is or shall be at any time contrary to law, Federal, State, or local,
(including but not limited to applicable statutory provisions, executive orders, rules,
regulations and decisions of governmental agencies) or shall be found to be invalid by
decision of a court of competent jurisdiction, then such provision, or application, shall
be of no force and effect, but the remainder of this Agreement shall continue in full
force and effect.
In such events the parties may m~tually agree to consult in an attempt to mutually
r(~solvethe situation arising from the impact of the preceding paragraph.
ARTICLE 4
NEGOTIATION PROCEDURES
A. No later than February 1 preceding the end of the stipulated duration of this
agreement the parties will enter into good faith negotiations pursuant to the Public
Employees Fair Employment Act with respect to an agreement successive to this one.
Such negotiations are to be conducted in accordance with the following provisions of
this article.
B. Neither party in any negotiations shall have any control over the selection of the
negotiating representatives of the other party and each party may select its
representatives from within or outside the School District. Each party's group or
team of representatives for negotiations shall consist of not more than seven
members.
C. At the first meeting a specific place, day of the week, and time of day for subsequent
negotiating sessions shall be agreed upon. Such place, day of week and time of day
being thereafter subject to change only by mutual agreement or in an emergency. The
second meeting shall occur not later than two weeks after the first meeting. The
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length of subsequent negotiation sessions shall. be mutually detennined at the first
meeting.
D. The second meeting will be an infonnal session. No negotiation packages will be
exchanged at this time. Each side will be afforded the opportunity to present and
fully discuss a list of possibilities for change/addition/deletion to the contract. This
negotiation procedure will continue if agreed to by both sides. If, upon completion of
the presentation and discussion of both packages, one side desires to change the
process, then fonnal negotiations will begin. Complete negotiation packages will be
exchanged in the same fonnat as the existing agreement at the next session. Complete
negotiation packages shall mean a document having all articles, by title, in which
changes are to be proposed and containing all concepts which the party wishes to
have considered during the negotiations.
E. All negotiations will be conducted. in closed session.
F. Both parties shall furnish each other, upon reasonable request, all available
infonnation pertinent to the issues under consideration.
G. The parties mutually pledge that their representatives will be clothed with all
necessary power and authority to make proposals, consider proposals, and reach
agreements in the course of negotiations. It is recognized, however, that the
negotiators for each party have been given guidelines and instructions by the party
they represent and the negotiators cannot exceed such guidelines or instructions and
must report, from time to time, to the party they represent or a committee thereof for
further authorization or clarification.
H. The designated chief negotiators shall be the spokespersons for their respective
parties. However, other members of the committee may direct questions through
their chief negotiator.
I. Once agreements have been reached on individual articles, they will be initialed by
both parties and will be understood to stand as tentative agreements.
J. When the negotiating teams reach a final total agreement it shall be submitted to the
Association and the Superintendent. It is understood and agreed that such
submission, together with accompanying recommendations for adoption will be
supported by all members of the negotiating teams of the respective parties hereto.
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K. During the period of negotiations, and (a) prior to reaching an agreement to be
submitted to the Superintendent and the Association, or (b) prior to impasse
(whichever event shall first occur) the proceedings of the negotiations shall not be
released to any of the public news media.
L. If, during the course of negotiations the parties reach an impasse, or if they have
failed to reach an agreement on all topics under negotiation, the Public Employment
Relations Board may be requested by either party to assist in the resolution of their
differences in accordance with the provisions of Article 14, Section 209, of the Civil
Service Law.
AFtTICLE 5
TEACHER ASSIGNMENTS
Teachers shall be notified by all faculty memorandum by June 1 of tentative
assignments for the next school year. Teaching assignments, grade levels, school
location and anticipated class size shall be included in this tentative assignment.
Additionally, teachers will be notified in writing as soon as a change occurs in the
tentative assignment unless it involves a change in class size of less than six pupils.
ARTICLE 6
REOUISITION OF MATERIALS
Requisitioning of educational materials shall be done by the individual teacher and/or
the concerned department and grade level. Prior to the submission date of requisitioned
materials, teachers will be notified of any anticipated curriculum changes so that they
might order materials for the forthcoming school year. This shall not preclude
curriculum changes after the submission date of requisitioned materials. Within five (5)
days after each district budget vote, the Association President shall meet with the
Superintendent of Schools for the purpose of reviewing the status of purchase orders.
The School District will provide to department chairpersons and coordinators a balance
sheet which indicates the amount of expenditures and balances for their budget
categories. This balance sheet will be published during the months of October,
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December, February, April, and June. All department chairpersons and coordinators who
manage a budget will receive the balance sheets.
ARTICLE 7
KINDERGARTEN THROUGH GRADE FOUR PREPARATIONS
A. Each K-4 teacher shall be assigned an uninterrupted forty-minute preparation period
each day and will receive 265 minutes of planning time per week. Teachers may be
called upon to exchange supervision responsibilities as part of the planning for the
preparation period if no other arrangements are possible. A log will be kept in the
Superintendent's Office of all extra assignments given to individual teachers.
B. The Administration shall schedule one sp~cial class per day for each K-4 classroom
and distribute the remaining special classes as evenly as possible.
C. Because of the inability of the administration to obtain a substitute, a K-4 teacher
shall not supervise an extra class or part of an extra class except in emergency
situations on an equitable arrangement. Extra assignments also will be kept in the log
in the Superintendent's Office covering the number of emergencies.
D. Substitute teachers for physical education classes will be provided when regular
physical education teachers are occupied during field day.
E. Special educators will be allowed to utilize their teaching assistants for the
continuation of programming, including primary instruction, while teachers
collaborate, test, and complete the writing of Individualized Education Programs
(IEPs).
F. Academic Intervention Services providers will be scheduled at least one common
planning period per week with each grade level with which they provide service.
G. Flex Schedule
It is understood between the two parties that in order to best provide for the needs of
all students, some staff members, as a condition of employment, may agree to a
modification of the professional day. These modifications may include but are not
limited to a schedule assignment that would allow teachers to begin and end the
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workday earlier or later than the current contractual times. This flexible schedule
would be detennined by the administration and shared with the CTA as appropriate.
AIlTICLE 8
TEACHER ASSIGNMENTS GRADES 5-8
The following principles and guidelines will be used in assigning teachers in grades
five through eight.
A. Teachers will not be assigned classes outside of their respective areas of certification.
If truly emergency or exceptional circumstances exist, the District may request that a
teacher accept a temporary assignment outside of the teacher's area of certification,
but then only in accordance with the educational law and the recommendations of the
Commissioner of Education.
B. The work load of academic teachers in grades 5-8 shall be as follows:
1. Five instructional periods
2. Two preparation/planning periods the length of regular class periods
3. One extra assignment period which may require supervision of students, but will
not require instruction. This does not pertain to Grade Coordinator.
4. A teacher may accept or reject an additional instructional period above the five
stated above. If a teacher accepts six instructional periods, such teacher shall not
be assigned a study hall, ISS, or lunch duty. Consultation will be held in
necessary cases by June 1 of the school year when assignments are to be
completed, or in extenuating circumstances, during the summer, after notification
to the teacher in writing. Non-tenured teachers will not be offered an instructional
period above five (5) except in extenuating circumstances without prior
notification to the Team Leader.
5. Teachers who elect to teach a seventh period at the request of the administrator
will be remunerated at the rate of 1I8thof 1I200thof the individual teacher's total
salary per day per extra assignment.
6. If a Team Leader has five instructional periods, such Team Leader shall not be
assigned a study hall, ISS, or lunch duty.
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C. Special educators will be allowed to utilize their teaching assistants for the
continuation of programming, including primary instruction, while teachers
collaborate, test, and complete the writing of Individualized Education Programs
(IEPs).
D. Academic Intervention Services providers will be scheduled at least one common
planning period per week with each grade level with which they provide service.
E. Flex Schedule
It is understood between the two parties that in order to best provide for the needs of
all students, some staff members, as a condition of employment, may agree to a
modification of the professional day. These modifications may include but are not
limited to a schedule assignment that would allow teachers to begin and end the
workday earlier or later than the current contractual times. This flexible schedule
would be determined by the admi~istration and shared with the CTA as appropriate.
ARTICLE 9
TEACHER ASSIGNMENTS GRADES 9-12
The following principles and guidelines will be used in assigning teachers in grades
nine through twelve.
A. Teachers will not be assigned classes outside of their respective areas of certification.
If truly emergency or exceptional circumstances exist, the district may request that a
teacher accept a temporary assignment outside of the teacher's area of certification,
but then only in accordance with the Educational Law and the recommendations of
the Commissioner of Education.
B. The work load of academic teachers in grades 9 - 12 shall be as follows:
1. Five instructional periods
2. Two preparation/planning periods the length of regular class periods
3. One extra assignment period which may require supervision of students but will
not require instruction. This item does not pertain to department chairpersons.
4. A teacher may accept or reject an additional instructional period above the five
stated above. If a teacher accepts' six (6) instructional periods, such teacher shall
not be assigned a study hall, ISS, or lunch duty. Consultation will be held in
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necessary cases by June 1 of the school year when assignments are to be
completed, or in extenuating circumstances, during the summer, after notification
to the teacher in writing. Non-tenured teachers will not be offered an instructional
period above five (5) except in extenuating circumstances without prior
notification to the department chairperson or coordinator.
5. Teachers who elect to teach a seventh period at the request of the administrator
will be rem~nerated at the rate of 1/Sthof 1/200thof the individual teacher's total
salary per extra day.
6. If a Department Chair has five (5) instructional periods, such Chair shall not be
assigned a study hall, ISS, or lunch duty.
7. Teachers shall not teach in more than two subject areas within their certified
fields. Teachers will not be assigned more than four (4) teaching preparations at
one time, unless they agree to ~heassignment.
c. Special educators will be allowed to utilize their teaching assistants for the
continuation of programming, including primary instruction, while teachers
collaborate, test, and complete the writing of Individualized Education Programs
(IEPs).
D. It is understood between the CTA and the District that throughout the duration of this
agreement, July 1, 2002-June 30, 2006, if a block schedule is utilized, the District will
endeavor to provide teachers with preparation time which is substantially equivalent
to that outlined in paragraph B 1,2,and 3 above.
E. Flex Schedule
It is understoodbetween the two parties that in order to best provide for the needs of
all students, some staff members, as a condition of employment, may agree to a
modification of the professional day. These modifications may include but are not
limited to a schedule assignment that would allow teachers to begin and end the
workday earlier or later than the current contractual times. This flexible schedule
would be determined by the administration and shared with the CTA as appropriate.
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ARTICLE 10
STAFF VACANCIES
A. Notice of professional staff vacancies in the Corinth School District shall be given in
writing to the President of the Corinth Teachers Association at least ten days before
public notice of recruitment. The ten day stipulation shall be waived when less than
thirty days notice is given. This notice shall clearly state the description of and
qualifications for the positions, duties, and date when applications are to be
submitted. The clerical work shall be done in the Superintendent's Office. The
responsibility for posting during the school year rests with the Association. Teachers
who wish to apply for such positions shall submit their applications in writing to the
Superintendent or hislher designated administrator within the time limit specified.
1. A teacher desiring a transfer may submit a request to the administrator and the
Superintendent. This request will remain on file for one year.
2. If any vacancies or new positions occur during the summer months all persons
who have indicated interest in the position shall be contacted by mail by the
Superintendent. The Association President shall be notified in writing under the
same provisions that occur in Section A of this article.
3. In filling vacant positions, all qualified applicants in the district shall be given
the courtesy of a personal interview prior to the filling of the vacancy. After the
decision is made by the administration, applicants will be notified of their
interview status. When courtesy interviews are to be extended, the administration
will apprise the applicant of this condition. Applicants may decline a courtesy
interview, in writing. Applicants are to be notified of the final status of their
candidacy in a timely and appropriate fashion. The decision as to whether an
interview is of a courtesy nature is at the discretion of the superintendent and is
not subject to the grievance procedure.
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AllTICLE 11
GIUEV ANCE PROCEDURE
A. DECLARATION OF PURPOSE
\Vhereas, the establishment and maintenance of a harmonious and cooperative
relationship between the Board and its teachers is essential to the operation of the
schools, it is the purpose of this procedure to secure, at the lowest possible levels,
equitable solutions to alleged grievances, free from coercion, interference, restraint,
discrimination, or reprisal, and by which the Board and its teachers are afforded adequate
opportunity to solve their problems without the necessity of time-consuming and costly
proceedings before administrative agencies and/or in the courts.
B., DEFINITIONS
1. A grievance shall mean any alleged violation of this agreement or any dispute
concerning its meaning or application.
2. The tenn supervisor shall mean the administrator responsible for the area in
which an alleged grievance arises.
3. The Association shall mean the Corinth Teachers Association.
4. Aggrieved Party shall mean the Association and/or any teacher or group of
teachers in the bargaining unit filing a grievance.
S. Party of Interest shall mean any party in the Association or the School District
named in a grievance who is not the aggrieved.party.
6. Davs shall mean days when school is in session, except during summer recess
when days shall mean Monday through Friday inclusive.
C. PROCEDURES
1. All grievances shall include the name and position of the aggrieved party, a
citation of the provision of the agreement involved in the said grievance, the time
when and the place where the alleged events or conditions constituting the
grievance existed, the identity of the party responsible for causing the said events
or conditions, if known to the aggrieved party, and a general statement of the
nature of the grievance and the redress sought by the aggrieved party.
2. Except for infonnal decisions at Stage la, all decisions shall be rendered in
writing at each step of the grievance procedures, setting forth findings of fact
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conclusions, and supporting reasons thereof. A copy of the decision at each stage
shall be promptly transmitted to the aggrieved party and the Association
President.
3. If a grievance affects a group of teachers or appears to the Association to be
connected with system-wide policies, it shall be submitted to the administrator
with the request that it be transmitted directly to the Superintendent.
4. The District and Association agree to facilitate any investigation which may be
required and to make available all relevant documentation not regarded in law as
restricted. This includes but is not limited to District logs as referred to in this
agreement.
5. The preparation and processing of grievances shall be done as promptly as
possible and at mutually accepted times.
6. An aggrieved party and any party of interest shall have the right at Stages 2 and 3
of a grievance to question all present, to testify and call witnesses on the parties
own behalf, and to be furnished with a copy of any notes of the proceedings.
7. No interference, coercion, restraint, discrimination, or reprisal of any kind shall
be exercised against any participant in the grievance procedures.
8. Necessary forms to implement all phases of the grievance procedure shall be
developed and printed by the Association and the District.
9. All documentation dealing with the processing of a grievance shall be filed in a
separate grievance file.
10. The grievant may choose a representative to accompany the grievant at all stages
of the grievance procedure. At the opening informal stage, the representative
may act as a witness but may not speak.
11. The Superintendent shall be responsible for maintaining an Official Grievance
Record which shall consist of written grievances, exhibits, transcripts, any
official notes and briefs. The Record shall be available to the aggrieved party,
the Association, and the Board of Education.
12. Official minutes shall be kept of all proceedings at Stage 2 and 3 and a copy
given to the aggrieved party and the Association within five (5) days.
13. Nothing in this grievance procedure shall be construed as preventing a teacher
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from processing a grievance independent of the Association.
14. A grievance shall be regarded as waived unless it is submitted within thirty (30)
days of the time when the aggrieved party knew or should have known of the
event or condition on which it is based.
15. Unless all time limits and steps are complied with, the grievance shall terminate.
D. GRIEVANCE STAGES
1. Supervisor (Administrator)
a. A member of the bargaining unit having a grievance will discuss it with the
administrator to try to resolve the matter informally.
b. If the grievance is not satisfactorily resolved informally, the aggrieved party
must submit the grievance in writing within ten (10) days to the
administrator. The administrator shall respond to the grievant in writing
within ten (10) days after receipt of the written grievance. A copy of the
decision shall go to the Association President.
c. If the grievant is not satisfied with the decision or does not receIve a
response within the time limit, the grievant must submit the grievance within
ten (10) days to the Superintendent.
2. Chief School Administrator
The Superintendent (or the superintendent's designated administrative
representative) shall confer with the grievant and shall submit to himlher a written
decision within ten (10) days of his/her receipt of grievance.
3. Board of Education
If the grievant is not satisfied with such decision or does not receive a response
within the time limit, the grievant must request in writing within ten (10) days, a
hearing to review the grievance by the Board of Education. The Board of
Education shall notify the grievant of the time and date of the hearing to be held
within twenty (20) days after receiving such request. Within ten (10) days
following the hearing the Board shall respond to the grievant and the Association
President in writing with a detailed decision.
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4. Arbitration
a. If the grievant is not satisfied with the disposition of the grievance at Stage
3, the grievant must, within twenty (20) days after receipt of the Board
decision, transmit to the Board and the SYracuse Regional Office of the
American Arbitration Association, a demand for arbitration under and in
accordance with the rules of the American Arbitration Association subject
however to the conditions set forth in subsequent provisions of the
arbitration.
b. The arbitrator shall have no power to add to, subtract from, disregard, alter
or modify any of the terms of this agreement.
c. The decision of the arbitrator shall be final and binding.
d. Each of the parties shall be responsible for its costs incident to participation
by its representatives, i~s investigation of facts, preparation of its exhibit
briefs, if desired, help of outside experts, its witnesses, its AAA filing fee,
and hearing notes or stenographic record desired or ordered by it.
e. The charges of the arbitrator, including the arbitrator's fee and travel, hotel
and incidental costs, shall be borne equally by the District and the
Association. When an individual teacher pursues an arbitration on the
teacher's own, the charges of the arbitrator, including arbitrator's fee and
travel, hotel and incidental costs shall be borne equally by the District and
the teacher.
ARTICLE 12
LENGTH OF SCHOOL DAY
The length of the school day for K-4 teachers will be seven hours. The length of the
school day for 5-8 and 9-12 teachers will be seven hours and fifteen minutes. Twenty
(20) school days notice must be given for after school meetings that require attendance
except for emergency circumstances.
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ARTICLE 13
EVENING ASSIGNMENTS
Teachers may be required to attend no more than five (5) evening assignments or
meetings per school year which are not related to the supervision of students. Evening
assignments include, but are not limited to activities such as Parent Information Nights,
Open Houses, Project Fairs, or Concerts. Ten (10) school days notice shall be given for
evening assignments that require attendance except for emergency circumstances.
AJRTICLE 14
SCHOOL CALENDAR
The Association may submit recommendations for the formulation of the school
calendar to the Superintendent for consideration by area administrators prior to
November 15 for the calendar for the next academic year. After adoption by the Board,
the number of days when school is to be in session will not be changed without
consultation with the Association President. However, the Board reserves the right after
consultation with the Association President or his designees to adjust the particular
calendar days when school is to be in session if necessary to comply with the provision
of Section 3604 of the New York State Education Law for the receipt of state aid. Staff
Development Days are part of the regular school calendar. Upon adoption of the school
calendar, copies shall be provided to the Corinth Teachers Association.
AJRTICLE 15
CHAPERONE RESPONSIBILITIES AND ASSIGNMENT
In assessing professional responsibility for chaperoning student activities, teachers
believe that many of these activities make a valid contribution to the educational goals
and to school life. Recognizing that some members of the certificated staff must be
present to exercise a supervisory role when students use school facilities, teachers pledge
to take their share of chaperoning assignments in accordance with the following
stipulations:
1. Members of a department involved in a department activity (or teachers assisting
a department on a paid basis) will not count the activity as part of their pledged
share of activities. Coaches responsible for an activity or sport on a seasonal
basis may be assigned to chaperone a sports activity during the off season.
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2. The activities to which teachers are assigned must be school-sponsored.
3. A tentative calendar of events for the month of September will be delivered to
the teachers by the first of June. Teachers may volunteer for chaperone duty for
such events. Prior to the close of school in June the Association shall deliver a
list of chaperones, to be compiled from regular teaching staff, and chaperone
positions filled by school district employees as designated by the Board of
Education, sufficient in number to cover the September events. The
Administration and the Association President will assign chaperones from such
list to the September events and advise the chaperones so assigned by the end of
June. A calendar of events for the balance of the school year (October through
June) will be delivered to the teachers at the opening of the school year.
Teachers may volunteer for chaperone duty for such events. Events not covered
by teacher volunteers are open to non-teacher chaperones so designated by the
Board of Education. At least fifty percent of the chaperones for each event must
be teachers. In the absence of such volunteers a chaperone roster will be
compiled from the Grade 9 through 12 faculty for 9-12 events; from Grade 5
through Grade 8 faculty for 5-8 events; and from Grade Kindergarten through 4
faculty from K-4 events. The proctoring assignment list shall be announced to
the teachers a week prior to the first October event. Teachers may volunteer for
more than three (3) events, but shall not be assigned more than three (3) events
per year.
4. Teachers may exchange an assignment or find a replacement. The teacher who
exchanges a chaperone assignment with another teacher, or who has found a
replacement, will so notify the administration, CTA President, and appropriate
clerical staff.
5. When chaperone assignment lists are compiled, one alternate chaperone shall be
assigned for each assignment in case of illness or emergency conditions arising
for the assigned chaperone. It is the proctor's obligation to cover the assigned
event. In the case of illness to the proctor, the alternate will proctor the event or
find a replacement.
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6. Compensation for chaperoning will be at the rate of: 2002-2003 - $15.42; 2003-
2004 - $15.88; 2004-2005 - $16.36; 2005-2006 - $16.85. Generally, chaperones
begin their work thirty (30)minutes before the event begins and end their work
thirty (30) minutes after the event ends. Certain events may require more
preparation time as per the activity advisor.
7. It is understood that due to the nature of certain events, a head chaperone will be
assigned in the absence of an administrator. The administration and association
president shall designate a head chaperone. A job description will be created
describing the job responsibilities of this staff member. The list of potential
chaperones should be polled initially for interest. Head chaperones will receive
an additional $2.00 per hour compensation in 2002-2003, $3.00 per hour
compensation in 2003-2004, $4.00 per hour compensation in 2004-2005, $4.00
per hour compensation in 2005-2006.
8. No teacher will be required to chaperone during a recess or on the night prior to a
recess unless that teacher has volunteered for that specific assignment. This
refers to any recess of three or more calendar days, which shall include
weekends.
ARTICLE 16
SABBATICAL LEAVE
A. A teacher will be eligible to apply for sabbatical leave after seven (7) years of
service in the district. The recommendation of the Superintendent with respect to
such application will be reviewed by the Board together with such other
considerations, as it may deem appropriate. The final detennination with respect
to such application shall rest with the Board.
B. Sabbatical leave may be for study, travel, or a combination thereof. Sabbatical
leaves may be for one (1) year at one half (1/2) of the salary the teacher would
have received during the period of such leave or one half (1/2) year at full salary.
C. Application for sabbatical leave must be made in writing on or before February 1
prior to the year for which such absence is requested. Notice of acceptance or
rejection of such application shall be sent to the teacher by March 15 of the
school year submitted. The application must indicate the program to be followed
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by the teacher during the period of leave and the benefits that will accrue to the
students of the district. The teacher must submit a final written evaluation of the
sabbatical leave to the Superintendent upon return.
D. Not more than three (3) teachers may be granted a sabbatical leave in anyone
year. If more than three teachers apply for leave to be taken during one year, the
selection shall be made on the basis of seniority of service. In the event it
becomes necessary to choose from teachers of equal years of teaching service in
the district; the selection shall be made on the basis of chronological appointment
in the district.
E. As a condition to such leave, the teacher shall agree to return to and continue in
the service of the district for at least two (2) years after th.. expiration of the
sabbatical leave.
F. If the Superintendent feels that the leave is not being used for the purpose for
which it was granted he shall report this to the Board. After hearing the teacher,
the Board may tenninate the leave if it feels the tenns are being abused.
G. In the event that a serious accident or illness occurs during the sabbatical leave
causing the teacher to tenninate the approved sabbatical plan of work, the teacher
will notify the district and submit a medical diagnostic and evaluative report.
Based upon such documentation, the district will tenninate the sabbatical leave
and reinstate the teacher to the benefits of the contract and return to work if
possible. The teacher would be considered on sick leave if unable to return to
work.
ARTICLE 17
SCHOOL DISTRICT FELLOWSHIP
The School District will support a training and education program for the teaching
staff. An allotment of $6,000 will be made each year by the district to fund this
program. Each teacher or group of teachers of the district is eligible to apply for a
fellowship grant of up to $1,000. Applications will be available by October 1 in the
Superintendent's Office. Applications must be submitted by February 1 and the final
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decision of the superintendent will be communicated to the applicants by March 15.
Assigned monies will be allocated at the discretion of the Superintendent.
AJlTICLE 18
MILIT ARY AND INDUSTRIAL CREDIT
Beginning July 1, 1969 the following policy shall be in effect granting military,
industrial, Peace Corps, VISTA, or other para-educational experience as credit toward
salary:
One (1) year credit for two (2) years of service
Two (2) years credit for three (3) years of service
No more than two years credit will be granted. Experience of this kind must be in an
area that is allied generally with the candidate's teaching field.
AJRTICLE 19
REDUCTION OF STAFF
In the event a reduction of staff is necessary, the following procedure shall be applied:
1. Layoff will be based on seniority (length of continuous district service in the
tenure area of the teacher).
2. Inasmuch as possible, normal attrition will be used. That is, teachers who resign
will not be replaced if there are qualified teachers available in the district.
3. Where normal attrition does not take care of the necessary staff reduction and
only the length of service mentioned in item "1" above is in question, the
services of the teacher having the least seniority in the system within the tenure
of the position abolished shall be discontinued.
4. A teacher who is thus laid off shall be placed upon a preferred eligible list of
candidates for a period of seven (7) years for appointment to a vacancy that may
thereafter occur in a position similar to the one which such person filled, and for
which the teacher is qualified, without reduction in salary or increment.
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ARTICLE 20
TENURE AND TEACHER DISMISSAL
A. The probationary period for teachers in the District shall be in accordance with the
New York State Education Law, and the retention and dismissal of teachers shall
likewise be in accordance with such statutory provisions.
B. A probationary teacher whose tenure recommendation is in doubt shall have had at
least one warning in writing with reasons included and at least one meeting with
appropriate supervisors for the purpose of improving the probationary teacher's
performance.
ARTICLE 21
ALTERNATE EMPLOYMENT LEAVE
An alternative employment leave shall be granted to one (1) member of the
bargaining unit annually, upon notification to the District six months prior to the
leave. Upon return from leave, the teacher shall be returned to the position that the
teacher held prior to said leave. Leaves shall be granted based upon the following
guidelines:
1. Teachers with ten (10) years or more of district servIce will apply for
alternative employment leave not less than six (6) months and not more than
nine (9) months prior to the date on which the leave is to begin: September 1
or first day of second semester.
2. One (1) teacher may be on said leave at anyone time.
3. Said leave will be for a period of one year and shall be limited to not more
than one leave per teacher in any seven (7) year period.
4. The vacancy will be granted on first come, first serve basis.
5. A teacher must reapply each time a vacancy occurs.
6. If more than one teacher applies on the same day for a vacancy then seniority
will prevail.
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7. During this unpaid leave, a teacher will have the right to continue receiving
benefits under all district insurance policies. The premiums, however, will be
paid by the individual.
8. The teacher on alternative employment leave will be notified by the school
district by March 1 that the teacher on leave must verify the teachers
intentions to return to the district at the end of the leave period. A letter sent
by registered mail to the address in the personnel folder will be considered
sufficient notification. The teacher must inform the superintendent's office in
writing by April 15 of his/her intention to return to the school district. If the
teacher does not notify the superintendent in writing by that date, the position
will be considered abandoned and the position will be posted as a vacancy.
For those teachers who are scheduled to return at the semester break the date
of notification will be October 1 and the date for teacher response in writing
will be November 15.
9. Upon return from said leave, the teacher shall have the right to return to the
same position the teacher held prior to the leave whenever possible. If such
position is eliminated, the teacher will be returned to the teacher's tenure area
in accordance with State Law.
10. Any teacher who applies for an Alternate Employment Leave will verify in
writing that the Alternate Employment Leave will not be used to accept a
position as a teacher in another school district.
ARTICLE 22
SALARY AND EXTRA CURRICULAR SALARY SCHEDULE
A. COMPENSATION PLAN AND HIRING MATRIX PLAN
The parties agree that all placements on the compensation plan and "Hiring Matrix Plan"
are in accordance with the attached memorandum showing names of each individual
teacher so placed. When a teacher is hired by the school district, the CTA will be notified
regarding the number of years of service credit which has been granted the teacher by the
superintendent for salary placement purposes. The subsequent salary placement granted
for the number of years of prior service which has been granted by the superintendent
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2002-2003 2003-2004 2004-2005 2005-2006
$30,500 $31,500 $32,330 $32,700
will be equal to the salary for teachers currently on staff with comparable credited years
of service.
CTA Starting Base Salaries:
1. The District and the CTA agree that all placements on the salary matrix will be in
accordance with the salary figures for that year.
2. The Superintendent will determine the number of years of experience to be credited
to ne\.\ .'mployees. The new employee will then be placed in the appropriate group.
A form will be provided to the new employee stating years of credit, group
placement, and base salary.
3. Teachers taking a full year's leave. of absence, starting at the beginning of the school
year will be placed with teachers in the group immediately below them when they
return. This does not apply to teachers returning from sabbatical leave.
4. Teachers taking a partial leave of absence, but who are employed for at least 50% of
school year, will maintain their credited placement on the salary matrix.
5. The District negotiating team and the Association negotiating team agree to the initial
placement of all present teachers for 2002-2003 as per the attached salary matrix.
(See Attachment #1 & #2)
6. The District negotiating team and the Association negotiating team agree that
teacher's salaries paid as on June 30, 2006, except for approved masters degree or
approved graduate hour adjustments, shall "sunset" and remain unchanged in the
following school years unless mutually modified through subsequent negotiations
between the Corinth School District and the Corinth Teachers Association.
B. RECOGNITION OF ADVANCE EDUCATION
All teachers with a Bachelors+ 30 or a Masters Degree will receive an additional $775 at
the anniversary date of the beginning of the 11th year of service in the District. This sum
will be pro-rated in the first year of eligibility. It will be paid each year thereafter and
listed separately on the employee's salary statement.
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2002-2003 2003-2004 2004-2005 2005-2006
$709 $730 $752 $775
C. LONGEVITY
1. Teachers will receIve increments of $880 at the anniversary date of the
beginning of their 20th,25th, and 30thyear of service to the district. This sum will
be pro-rated in the first year of eligibility. It will be paid each year thereafter and
listed separately on the employee's salary statement.
2. Nurses shall receive longevity payment of $570 at the anniversary date of the
beginning of the 20th, 25t\ and 30th year of service. It will be paid each year
thereafter and will be listed separately in all salary statements.
D. MASTER'S DEGREE
An additional stipend will be added to the base salary for teachers holding a masters
degree as follows:
E. DOCTORATE DEGREE
An additional stipend of $907 per year for the duration of this contract will be paid to
teachers who hold a doctorate degree which is New York State accredited in the field of
education.
F. NATIONAL BOARD CERTIFICATION
The teacher who attains National Board certification will receive an annual stipend of
$1,000. It is expected by the district that said teacher will participate in a mentoring
program to be developed collaboratively by the CTA and the district to assist entry level
teachers and other teachers needing assistance.
G. CREDIT HOUR PAY
Graduate credit hours will be paid as earned to a maximum of 78 hours for those staff
members hired after 7/01/02. Graduate credit hours for those members of the staff hired
prior to 7/01/02 will be paid as earned to a maximum of 90 hours. Those currently on
staff having accumulated more than 90 hours as to the ratification date of this agreement
shall be compensated for the total accumulated hours. Staff members in this final
category shall not be compensated of any additional hours beyond 7/01/02. Graduate
credit hours will be paid as earned with submission dates of October 15t and February 15t
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2002-2003 2003-2004 2004-2005 2005-2006
$37.00 $38.00 $39.00 $41.00
2002-2003 2003-2004 2004-2005 2005-2006
$18.00 per hr. $19.00 per hr. $20.00 per hr. $21.00 per hr.
of each year. Academic credit hours after Bachelors +30 and Masters will need prior
board approval before these rates are paid. Credit hours approved in October shall be
paid in full. The credit per hour rate for the term of this agreement will be:
H. INSERVICE CREDIT
Inservice hours must be approved in advance by the administration and the school board
to assure that the content is practical and will enable the classroom teacher to improve
the teacher's skill in the teacher's area. Each three (3) credit hour course will meet for a
period of not less than thirty-seven hours. If other schools in the area offer inservice
courses meeting these requirements, teachers may request administrative and Board
approval so that they may receive salary credit for them.
I. CURRICULUM WRITING
Teachers involved in the writing of curriculum will be expected to exerCIse sound
professional judgement to insure that new curriculum will satisfy the standards and
criteria established by the district. It is further understood that commitment by an entire
unit of the school to the development of new grade level or department-wide curricula
may, by necessity, involve the members of that grade or department. Beyond these
conditions, teachers will be given reasonable opportunity to develop the curriculum at a
time best suited to their needs, as long as progress reports are submitted in accordance
with the form and schedule established by the administrator and as long as the completed
document is submitted to the administrator prior to August 15. Teachers will be paid for
curriculum development work after the administration has approved the final curriculum
document. Teachers will present the curriculum to the school board as scheduled by the
superintendent. Teachers will be compensated at the rate of:
A teacher who is the instructor for a staff development or curriculum development
program will be paid at the rate of 1/200thof the teacher's annual salary prorated for the
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2-2003 2003-2004 2004-2005 2005-2006
359 $2,429 $2,502 $2,577
2002-2003 2003-2004 2004-2005 2005-2006
$2.359 $2,429 $2,502 $2,577
2002-2003 2003-2004 2004-2005 2005-2006
$1 ) 179 per class $1,214 per class $1,250 per class $1,288 per class
time worked. Seven hours and fifteen minutes of work constitutes a day for salary
calculation solely for purposes of this section of the contract.
J. TUITION PLAN FOR GRADUATE HOURS
Teachers have the option of choosing that the Board of Education pay all tuition in
advance for Board approved graduate credit course taken by the teacher. If a teacher
chooses this option, the teacher will pay the district back, by means of a payroll
deduction, for all monies within a twelve (12) month period. When the teacher receives
approval for the tuition payment, and as a prerequisite for any tuition payment, the
teacher will sign a card authorizing the payroll deduction plan.
K. SUMMER SCHOOL COMPENSATION
1. Elementary School: The length of the K-4 summer school will be twenty (20)
instructional days. The length of the instructional day is three (3) hours.
2. The salary for K-4 summer schoql teachers will be
EO
E
3. Middle School: The length of the 5-6 summer school shall be twenty (20) days. The
length of the instructional day is three (3) hours. The salary for middle school
summer school grades 5-6 will be as follows:
4. The length of the 7-8 summer school will be twenty (20) days with each class being
90 minutes in duration. The salary for middle school summer school grades 7-8 will
be as follows:
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2002-2003 2003-2004 2004-2005 2005-2006
$1,179 per class $1,214 per class $1,250 per class $1,288 per class
5. High School: The length of the 9-12 summer school will be thirty (30) days with
each class being 60 minutes in duration. The salary for 9-12 summer school
teachers will be:
L. DEPARTMENT CHAIRPERSONS, COORDINATORS & TEAM LEADERS
The School District may on an annual basis sponsor extra duties related to program
responsibilities. Because these extra duties are mentioned in the contract does not mean
that these programs or duties will be sponsored by the school district each year. The
School District will make known by April 15 of each school year the extra duties which
will be sponsored. The Corinth Te(}chers Association will encourage its members to
volunteer for these positions. All positions will be posted with the salaries noted on the
posting. A posting notice will be sent to the teacher currently holding the position in
addition to the regular posting procedure. To foster professional development and
opportunity, the school district and the CTA encourage the rotation of the positions of
chairperson, coordinator, and team leader among members of the department or grade
level. The rotation of the position of department chairperson, coordinator, or team leader
is encouraged at least every fourth year. Chairpersons, coordinators, and team leaders
will be appointed on an annual basis in accordance to the following rates:
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2002-2003 2003-2004 2004-2005 2005-2006
Coordinators
Kindergarten $1,711.00 $1,762.00 $1,815.00 $1,869.00
Grade 1 $1,711.00 $1,762.00 $1,815.00 $1,869.00
Grade 2 $1,711.00 $1,762.00 $1,815.00 $1,869.00
Grade 3 $1,711 .00 $1,762.00 $1,815.00 $1,869.00
Grade 4 $1,711.00 $1,762.00 $1,815.00 $1,869.00
Health $1,250.00 $1,288.00 $1,327.00 $1,367.00
AIS K-12 $1,250.00 $1,288.00 $1,327.00 $1,367.00
Library $1,250.00 $1,288.00 $1,327.00 $1,367.00
Oce. Ed. $2,037.00 $2,098.00 $2,161.00 $2,226.00
Re<;lding $4,264.00 $4,392.00 $4,524.00 $4,660.00
Team
Leaders
Grade 5 $1,711.00 $1,762.00 I $1,815.001 $1,869,00
Grade 6 $1,711.00 $1,762.00 $1,815.00 $1,869.00
Grade 7 $1,711.00 $1,762.00 $1,815.00 $1 :869.00
Grade 8 $1,711.00 $1,762.00 $1.,815.00 $1,869.00
Dept Chairs
Art $2,037.00 $2,098.00 $2,161.00 $2,226.00
For. Lang. $2,037.00 $2,098.00 $2,161.00 $2,226.00
Spec. Ed. $2,037.00 $2,098.00 $2,161.00 $2,226.00
English $2,402.00 $2,474.00 $2,548.00 $2,624.00
Math $2,037.00 $2,098.00 $2,161.00 $2,226.00
Music $1,674.00 $1,724.00 $1,776.00 $1,829.00
Scil~nce $2,037.00 $2,098.00 $2,161.00 $2,226.00
Social Studies $2,037.00 $2,098.00 $2,161.00 $2,226.00
PEl AD $5,000.00 $5,150.00 $5,305.00 $5,464.00
Summer pay per day $150.00 $155.00 $160.00 $165.00
maximum five days.
Department Chairpersons and Coordinators are responsible for the orientation of new
teachers throughout the new teacher's probationary period.
. .
CORINTH CENTRAL SCHOOLS TEACHERS ASSOClA TION CONTRACT
2002-2003 THROUGH 2005-2006 28
2002-2003 2003-2004 2004-2005 2005-2006
$1,991 $2,051 $2,113 $2,176
2002-2003 2003-2004 2004-2005 2005-2006
$1,307 $1,346 $1,386 $1,428
2002-2003 2003-2004 2004-2005 2005-2006
$1,991 $2,051 $2,113 $2,176
M. GUIDANCE PERSONNEL
Guidance personnel working an eleventh month shall receive an additional one-tenth
(l/10th) of their total salary. The Guidance Director shall be paid an additional:
The Guidance Counselor(s) shall receive an additional:
The eleventh month is defined as twenty-two (22) days of work to be perfonned after the
school year ends in June and before the school year begins in September. The summer
schedule will be developed by the appropriate administrator.
N. SCHOOL PSYCHOLOGIST
The School Psychologist shall receive increases in base pay in accordance with Article
22A of this contract, and further shall be paid an additional stipend of
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2002-2003 2003-2004 2004-2005 2005-2006
5-12 Yearbook Advisor $2,466 $2,540 $2,616 $2,694
*Senior Class Advisor $2,195 $2,261 $2,329 $2,399
*
Jr Class Advisor $2,195 $2,261 $2,329 $2,399
Admissions Advisor $2,068 $2,130 $2,194 $2,260
K-4 Yearbook Advisor $1,541 $1,587 $1,635 $1,684
K-4 Drama Advisor $1,345 $1,385 $1,427 $1,4 70
5-8 Drama Advisor $1,345 $1,385 $1 ,427 $1,470
9-12 Drama Advisor $1,345 $1,385 $1,427 $1,4 70
9-12 Detention Teacher $1,319 $1,359 $1 ,400 $1,442
Homework Hall 9-12 I $1,281 $1,319 $1,359 $1,400
Back on track 5-8 I $1,281 $1,319 $1,359 $1 ,400
Soph. Class Advisor $1,280 $1,318 $1,358 $1,399
Fresh Class Advisor $1,280 $1,318 $1,358 $1,399
9-12 Lib. CL Advisor $1,280 $1,318 $1,358 $1,399
FCC LA Advisor $1,280 $1,318 $1,358 $1,399
4 tn Grade Graduation $103 $106 $109 $112
SADD Advisor $1,121 $1,155 $1,190 $1,226
Sen Hr Soc Advisor $1,045 $1,076 $1,108 $1,141
Jr Hr Soc Advisor $1,045 $1,076 $1,1 08 $1,141
Strength-Conditionina $966 $995 $1,025 $1,056
For Lang.Club Advisor $953 $982 $1,011 $1,041
Varsity Club Advisor $911 $938 $966 $995
TV/Media $900 $927 $955 $984
9-12 Stud Council Adv. $853 $879 $905 $932
Odyssey of Mind $853 $879 $905 $932
Academic.Quiz Bowl $853 $879 $905 $932
DECA $853 $879 $905 $932
5-8 Lib. Club Advisor $845 $870 $896 $923
Mock Trial Advisor $828 $853 $879 $905
Computer Club Advisor I $787 $811 $835 $8601
Future Teachers Adv. $337 $347 $357 $368
5-8 Detention Teacher I $6601 $680 $700 $721 I
Commencement Coord $598 $616 $634 $653
Gr. 5-8 Stud Council $477 $491 $506 $521
Projectionist Club $339 $349 $359 $370
Painting Scenery $295 $304 $313 $322
Makeup $172 $177 $182 $187
M.S. Extended $3,596
Detention
H.S. Extended $3,596
Detention
o. EXTRA CURRICULAR PAY
*Junior and Senior Class Advisorships may be shared positions. Should two people share these
advisorships, the total stipend shall be increased by 50%.
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years of advisorship duties.
2002-2003 2003-2004 2004-2005 2005-2006
Music Department $1,255 $1,293 $1,332 $1,372
Senior Marching Band $ 672 $ 692 $713 $734
Music Accompanist $390 $402 $414 $426
All extra curricuJar salaries will be increased by $150.00 when a teacher has completed five (5) consecutive
P. INTERSCHOLASTIC SPORTS
LONGEVITY FOR COACHES: After a teacher has coached three (3) years, the teacher
will receive $35.00 per year for the fourth year and each additional year thereafter
continuously coaching a team which has the same length of season as the varsity level for
that sport.
By April 15 of each school year the school district will make known the interscholastic
activities, which will be sponsored. The Corinth Teachers Association will encourage its
members to volunteer for these positions. All positions will be posted with the salaries
stated on the posting. A posting notice will be sent to the teacher currently holding the
position in addition to the regular posting procedure.
Association representatives and the superintendent will meet to review the
interscholastic coaching salaries to address any inequity issues, which may exist. Any
change in the salary schedule will be by mutual consent only with the total amount of
money invested in the schedule remaining the same.
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2002-2003 2003-2004 2004-2005 2005-2006
Girls
Basket Var $4,295 $4,424 $4,557 $4,694
JV $3,365 $3,466 $3,570 $3,677
Mod- in $1,955 $2,014 $2,074 $2,136
Mod-8m $1,955 $2,014 $2,074 $2,136
Boys
Basket Var $4,295 $4,424 $4,557 $4,694
JV $3,365 $3,466 $3,570 $3,677
Mod-7m $1,955 $2,014 $2,074 $2,136
Mod-8m $1,955 $2,014 $2,074 $2,136
Football-Var. $4,047 $4,168 $4,293 $4,422
1 St AssU JV $3,149 $3,243 $3,340 $3,440
AssUJV $2,637 $2,716 $2,797 $2,881
Asst. $1,572 $1,619 $1,668 $1,718
1st Mod $1,998 $2,058 $2,120 $2,184
Mod .Asst $1,572 $1,619 $1,668 $1,718
Baseball-Var $2,829 $2,914 $3,001 $3,091
JV $2,072 $2,134 $2,198 $2,264
Mod $1,033 $1,064 . $1,096 $1,129
Modi Asst $1033 $1064 $1096 $1129
Track-Var $2829 $2914 $3001 $3091
Asst $2072 $2134 $2198 $2264
Asst $2072 $2134 $2198 $2264
Mod $1032 $1063 $1095 $1128
Wrestling-Var $4295 $4424 $4557 $4694
1st Asst $2575 $2652 $2732 $2814
2nd Asst $2575 $2652 $2732 $2814
Mod-Asst $1894 $1951 $2010 $2070
C.Country-V $2621 $2700 $2781 $2864
Mod $963 $992 $1022 $1053
Tennis-V $2621 $2700 $2781 $2864
Mod $963 $992 $1022 $1053
Bowling $1113 $1146 $1180 $1215
Golf $1113 $1146 $1180 $1215
Soccer-Var $2829 $2914 $3001 $3091
JV $2072 $2134 $2198 $2264
Mod $1033 $1064 $1096 $1129
F.Hockey-V $2829 $2914 $3001 $3091
,JV $2072 $2134 $2198 $2264
Mod $1033 $1064 $1096 $1129
Volley-Var $2829 $2914 $3001 $3091
JV $2072 $2134 $2198 $2264
Mod. $1033 $1064 $1096 $1129
Softball-Var $2829 $2914 $3001 $3091
JV $2072 $2134 $2198 $2264
Mod. $1033 $1064 $1096 $1129
Mod./ Asst. $1033 $1064 $1096 $1129
Cheer-Fall $1030 $1061 $1093 $1126
Winter $1889 $1946 $2004 $2064
INTERSCHOLASTIC SPORTS
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2002-2003 2003-2004 2004-2005 2005-2006
$212 per student $218 per student $225 per student $232 per student
~, ".~.~t
'"
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Q. MILEAGE shall be reimbursed at the rate established by the IRS
R. TEACHER/STUDENT MENTORSHIP
The district will sponsor a program entitled Teacher/Student Mentorship. The purpose of
the Teacher/Student Mentorship Program is to give an at-risk student twenty (20) minutes
of personal attention per week throughout the school year. A maximum of ten at-risk
students in Grades K-4, 5-8, 9-12 will be identified at each level by each school principal.
Teachers will have the opportunity to apply for a teacher/student mentorship through the
regular posting procedure. The rate of pay for this position will be:
A teacher cannot be a mentor to more than three students.
ARTICLE 23
RETIREMENT BENEFITS
A. A retirement incentive of $12,000 will be offered for those teachers who retire when
they reach, for the first time, eligibility for retirement pursuant to the New York State
Teachers Retirement System.
Twenty-three (23) years of service to the Corinth Central School District is a
necessary prerequisite for a teacher to be eligible for a retirement incentive.
A teacher may choose to have his/her total retirement incentive money credited for
the payment of health insurance premiums during the retirement until the total
amount is expended. Said choice is irrevocable and must be made in writing to the
superintendent no later than thirty (30) days prior to the effective date of retirement.
B. Using accumulated sick leave for payment of health insurance premiums: A teacher's
accumulated sick leave can be used in the following manner for the payment of
health insurance benefits after retirement.
1. For each twenty-five (25) days of accumulated sick leave one (1) year of
individual health insurance premiums will be paid by the district.
OR
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2. Accumulated sick leave will be converted into a cash value equivalent
(accumulated sick days multiplied by the substitute per diem rate of pay for
certified substitutes at time of retirement) and used by the district to pay health
. .Insurance premiums.
Said choice is irrevocable and must be made in writing to the Superintendent no
later than thirty (30) days prior to the effective date of retirement.
C. Cash in lieu of accumulated sick leave: All or a portion of a teacher's accumulative
sick leave can be cashed in at a daily rate of $35.00.
D. Retirees will only participate in health insurance plans that are available to teachers
covered by this agreement.
AJ~TICLE 24
SF:PARATION FROM SERVICE.
The district will pay, upon separation from service in the district, a sum of money equal
to $16.00 per day for accumulated sick leave days. Said paYment shall be in a lump sum.
and payable with the employee's last paycheck. This provision shall only apply to those
persons employed for at least twenty-five (25) years in the District.
AJRTICLE25
BOARD MINUTES.. MEETINGS.. AND AGENDA
.Acopy of all Board Meeting Agendas shall be furnished to the Association President at
the time that copies are sent to Board members. The Association shall be given a place
on the agenda of board meetings. If items are added to the agenda after the mailing date,
the Association President shall be advised of the additions as early as possible. Board
meeting minutes shall be available to the Association President for appropriate filing at
the time they are officially approved by the Board.
ARTICLE 26
RELEASED TIME FOR THE ASSOCIATION PRESIDENT
A.. To give the president additional time to administer his/her association duties, the
following stipulations shall be effective in relieving his/her extra-class
responsibilities.
1. He/she shall be relieved of all after-school proctoring activity
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2. If he/she is a grade 5-8 or grade 9-12 school teacher, he/she shall be accorded the
same adjustment as a grade coordinator, department chairperson, or team leader.
3. If scheduling permits without adversely affecting the operation of the school,
he/she shall not be assigned a class the last period of the day.
4. If he/she is a K-4 teacher, he/she shall not be assigned bus duty, and will be
granted one hour per week, duty free, as agreed to by building principal.
B. Up to six (6) days per year will be granted for the attendance of delegates and their
alternates to the NYSUT Representative Assembly and the NYS Teachers
Retirement Convention.
Up to two (2) days per year will be granted for conducting formal teachers
association business.
ARTICLE 27
TEACHER FACILITIES
The Board of Education will provide:
A. A separate desk and storage area for each teacher in the district if building space is
availab Ie.
B. A suitable space for each teacher to store coats, overshoes, and other personal
belongings.
C. A restroom and lavatory facility for teacher use and at least one room in elementary,
middle, and high school appropriately furnished which will be reserved as a
teachers' room.
ARTICLE 28
LUNCH PERIOD
All teachers shall have at least a thirty (30) minute duty-free lunch period during or
near the normal school lunch period.
NURSES: Nurses are entitled to a thirty (30) minute lunch and fifteen (15) minute
break daily. Nurses may take lunch and break concurrently.
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plRTICLE 29
TEMPORARY LEAVES OF ABSENCE
Prior Board of Education approval is required for all temporary leaves of absence other
than those already provided for in this agreement. The request must be made in writing
to the Board of Education for consideration and action at a regularly scheduled Board
of Education meeting. When leaves of absence are granted, certified substitutes will be
hired, if available.
ARTICLE 30
LEAVE ALLOWANCE
A. Family Medical Leave Act (FMLA)
1. For FMLA guidelines please refer to Board of Education Policy 6.11.
B. SICK LEAVE
1. 1-20 years of service to the district 12 days
2. 21 years or more of service to the district 15 days
3. Accumulation unlimited
4. Fifteen (15) days of sick leave per year may be used for family illness. The
fifteen day limit will be waived in cases of catastrophic illness as attested to by a
physician's statement.
5. Immediate family is defined as spouse, child, parent, sister, brother, grandparent
of either teacher or spouse and any other member of the household of which the
teacher is a part.
6. Part-time employees will receive prorated benefits.
7. Teachers employed more than ten (10) months during any school year shall be
granted additional sick leave at the rate of 1.5 days for each extra month of
employment.
8. An accounting of the accumulated sick leave shall be given to each member of
the unit by the District no later than September 15 of each school year.
Ceo FUNERAL LEAVE
Each teacher will be granted up to (5) days absence each year per occurrence due to
death in the immediate family, with no loss of pay. The principal shall be notified in
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advance of the absences unless emergency prohibits. Members of the immediate
family of either the teacher or spouse including children, brothers, sisters, father,
mother, and grandparents. Each teacher will be granted up to three days each year per
occurrence due to the death of an aunt or uncle. Part time employees will receive
proportional benefits.
D. PERSONAL BUSINESS LEAVE
Three (3) days personal business, non-accumulative, shall be granted, at the discretion
of the administration. Normally, a teacher shall give one (1) week's notice prior to
the use of such leave. These days may be used only for personal business that cannot
be conducted during non-school hours. Unused personal business days will be added
to the accumulation of sick leave. These days may not be used to extend a holiday or
vacation period. Part-time employees will receive pro-rated benefits.
E. SICK DAY BANK
2.
Establish a sick day bank as follows:
1. A pool of days shall be established to provide additional sick days to teachers and
nurses who are members of the negotiating unit, with more than three (3) years of
service in the District, in the event that current and accumulated personally earned
credits are exhausted and illness continues.
Teachers in the negotiating unit electing to participate in such Sick Day Bank
shall contribute two (2) days of their individual sick leave. Part time teachers
shall contribute one (1) day. All teachers in the negotiating unit are eligible to
participate, but those teachers not electing to contribute shall not be eligible to
draw from the bank.
3. The maximum number of accumulated days in the Sick Day Bank will not exceed
two (2) days multiplied by the number of full and part-time participating
teachers. If the number of teachers in the Sick Day Bank should increase, then
the maximum number of accumulated sick days shall increase at the rate of two
(2) days per additional teacher.
4. The superintendent and president of the association or their designee shall act as
trustees of the Sick Day Bank and all decisions relating to the use of the Sick Day
Bank days shall be made by them. Such decisions shall not be subject to the
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grievance procedure. However, an applicant may ask for and will receive a
review of the decision stating reasons for the denial.
5. A teacher who has contributed to the Sick Day Bank may be granted days from
the bank by submitting a request to the trustees in writing, including supporting
documents to establish the appropriateness of each request. In no event shall a
full time member be granted more than thirty (30) days, part-time more than
fifteen (15) days per request. Upon exhausting such thirty (30) or fifteen (15)
days respectively, a member may be granted additional days from the bank
through a second request as per procedures stated above.
6. The Sick Day Bank shall be replenished when the number of accumulated days
has been depleted by fifty percent of the bank maximum. At such time
established members shall contribute one (1) day each. New members will
contribute in accordance with the procedure to join the Sick Day Bank as
indicated below.
7. Procedure to Join the Sick Day Bank
a. To be eligible for membership in the Sick Day Bank the teacher must be a
member of the negotiating unit.
b. The teacher may join the Sick Day Bank by signing a waiver form
authorizing two (2) sick days to be deducted from the teachers sick day
total and deposited in the Sick Day Bank.
c. In order to establish this Sick Day Bank teachers may join the bank at
anytime up to September 30 of the school year. Any teacher not joining
by this date will be eligible again when the Sick Day Bank is replenished.
8. Termination of Membership
a. Any teacher may terminate membership in the Sick Day Bank by
notifying the Sick Day Bank trustees in writing.
b. Any teacher withdrawing membership waives all rights in the benefits of
membership. Days contributed will not be refunded.
F. SICK LEAVE RESERVE
Upon application to the School Business Administrator, any member of the negotiating
unit in this employment grouping who has exhausted member's accumulated sick leave
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will be granted an additional twenty (20) days sick leave. In any such instance of
application for additional days of sick leave, the applying employee will be required to
provide a statement for member's physician indicating the condition which causes the
absences. Part-time employees will receive prorated benefits.
G. JURY DUTY
Teachers who are required to serve on jury duty will receive full salary during the
period of such service less an amount equal to the compensation paid to them for each
such jury duty. The teacher shall report for hislher teaching assignment when hislher
presence is not required in the court house.
H. JOB RELATED INJURIES
If a teacher is injured in the pursuit ofhislher assigned professional duties and the
injury is sufficiently serious to require hislher absence from work, the following policy
will be effective:
1. He/she shall be paid the difference between the Workers Compensation
payments he/she receives and hislher regular current wages or salary for the
period of hislher compensation while off the job up to a maximum of sixty
(60) school days.
2. After the sixty (60) day period of full pay any compensation paid by the
district to the teacher which is not reimbursed by workers compensation will
be charged to the teacher's accumulated sick leave. If accumulations are
exhausted the teacher will receive a salary amount equal to the amount
reimbursed by workers compensation.
3. The Board of Education may request that the teacher be examined by the
School District physician or by a physician designated and paid for by the
Board of Education to determine the seriousness of hislher injury and hislher
continued eligibility for district compensation.
ARTICLE 31
PERSONNEL FILE
A. The teacher personnel file shall be maintained in the Superintendent's Office and shall
contain only the application form, personal data form, certification forms, salary
notices, appointment notices, attendance record, transcripts, college placement
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folders, or references. No other material shall be added to the file without the
acknowledgment of the teacher involved. Acknowledgment means that the teacher
has been given the opportunity, at a formal meeting, to affix his/her signature to the
copy to be filed with the understanding that such signature in no way indicates
agreement with the contents thereof.
B. The personnel file shall not be deemed a public record open to inspection by the
general public.
C. The personnel file, other than the college placement folders, references or materials
from an outside source indicated as of a confidential nature, shall be available to the
teacher for examination at the convenience of the teacher and office staff. The
teacher shall have the right to make a response to any material filed and such
response shall become a permanent part of the teacher's folder. The teacher shall also
have the right to make copies at te.acher's expense, of any materials contained in such
file except for that from an outside source indicated as of a confidential nature.
ARTICLE 32
PARENT AL LEAVE
A. A teacher desiring parental leave (for adoption or natural birth) shall make a written
request for such leave at least one (1) month prior to the commencement thereof.
Such request shall include the date of the commencement and the expected date of the
expiration of the leave.
B. The teacher on parental leave will be notified by the school district by March 1 that
he/she must verify in writing his/her intentions to return to the district at the end of
the leave period. A letter sent by registered mail to the address in the personnel
folder will be considered sufficient notification. The teacher must inform the
superintendent's office in writing by April 15 of teacher's intention to return to the
school district. If the teacher does not notify the superintendent in writing by that
date, the position shall be considered abandoned and the position will be posted as a
vacancy. For those teachers who are scheduled to return at the semester break the
date of notification will be October 1 and the date for written teacher response will be
November 15.
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c. The length of parental leave shall be for a period not to exceed four (4) regular
academic semesters beyond the semester during which the leave became effective.
D. Parental leave shall be without pay and is not to be construed as sick leave except that
the teacher may elect to utilize a portion or all accumulated sick leave during the
period of physical disability. Pursuant to such election during a parental leave, sick
leave will be paid only during the time period in which a physician certifies the
employee to be physically disabled because of pregnancy or childbirth. If the
teacher's accumulated sick leave days reach zero and a physician certifies the
employee to be physically disabled because of pregnancy or childbirth, the teacher
may apply for an additional twenty (20) day sick day reserve. Applications must be
approved by the administration. If the teacher has exhausted all sick leave, sick leave
reserve, and a physician certifies the employee to still be physically disabled because
of pregnancy or childbirth, the teacher may then apply for days from the district's
sick bank providing they are a member. Applications must be approved by the sick
leave trustees. Such decisions shall not be subject to the grievance procedure.
E. A teacher on parental leave shall not be denied the opportunity to substitute in the
school district or seek other part-time employment except during the period of
physical disability when a teacher may utilize sick leave.
F. Advancement on any salary schedule shall not be based on time accrued during
parental leave. When the teacher returns, credit will be given for all benefits earned
prior to the leave, as well as any new benefits to which the teacher would then be
entitled except for sick leave which would have accrued during the absence had the
teacher not been on leave and except for service credit for the leave period.
G. All teachers on parental leave shall be privileged to continue all insurance plans.
Teachers who elect to so continue must pay 100% of the insurance premiums while
on leave.
H. For the non-tenure teacher, parental leave shall be an interruption of the probationary
period and not in lieu of the requirements for serving a probationary period.
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AFtTICLE 33
TEACHER EVALUATION
A. All classroom observations of the work perfonnance of a teacher shall be conducted
openly, with the full knowledge of the teacher.
B. All fonnal observations shall be written up on a fonn developed by the District and
the Association, such fonn to be a two part document making provision for both the
Observation Fonn and the Evaluation Report. A copy of the observation portion of
the fonn shall be given to the teacher prior to the evaluation conference.
C. The evaluation conference shall take place, if possible, on the day of the observation
or as soon thereafter as possible, but not later than five (5) school days after the
observation. The teacher may have a faculty representative present.
D. After the teacher has had an opportunity to study the Observation Fonn, had the
conference with the observer, examine the Evaluation Report and made comments
thereon, the teacher shall sign the fonns in the space provided, acknowledging only
that he/she has had the opportunity to study them and make comments if desired. A
copy of the completed fonns, including the teacher comments, shall be given to the
teacher. A copy of the fonns shall be kept in an evaluation file in the custody of the
superintendent, such file being maintained for that purpose only. The teacher shall
have the right to inspect all materials in hislher evaluation file and to make copies
thereof at the teacher's expense.
E. TEACHER EVALUATION AND PROFESSIONAL GROWTH PLAN
Levell Summary: First Year Teacher
~ A classroom visitation in September followed by a conference.
~ Establish Professional Goal Plan by October 15th.
~ A minimum of three fonnal observations, including one pre-observation conference
and three post observation conferences by May 15th.
~ Annual evaluation conference.
Lt:vel2 Summary: Second Year Teacher
~ A Conferencewith evaluation to develop goals by November 1st.
~ Three fonnal observations including one pre-observation conference and three post-
observation conferences.
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~ Annual evaluation conference and report by May 15 to include documentation of
professional growth as it relates to the plan.
Level 3 Summary: Third Year Teacher or previously tenured teacher in New York State
not yet tenured at Corinth Schools.
~ A conference to develop goals by November 1st.
~ A minimum of two formal observations with post observation conferences by January
31st.
~ A minimum of one additional formal observation with post observation conferences
by May 15th (March 15th if tenure year).
~ Evaluation report by May 15th (March 15th if tenure year) to include evidence that
documents professional growth as it relates to goals.
Level 4 Summary: First Year Tenured Teacher
~ Placed in Continuous Professional Growth Plan.
~ A minimum of one formal observationwith post observationconference.
~ Annual Evaluation report to include documentation of professional growth.
Level 5 Summary: Experienced Tenured Staff
~ Staff members develop goals and communicate with supervIsor (evaluator) by
October 15th.
~ Teachers submit a Mid-Year Goal Report no later than March 1st.
.~ Teachers submit an Annual Evaluation Report to immediate supervisor no later than
May 31st.
~ At least once in a five year period a formal observation with post observation
conference.
Administrators will reference the APPR plan during new teacher orientation and building
faculty meetings. For more details refer to the complete document titled "Teacher
Evaluation and Professional Growth Plan" as provided in the Teacher Handbook and
District Offices.
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ARTICLE 34
PR.OFESSIONAL DEVELOPMENT
An administrator or superintendent can require a teacher to take up to fifteen (15) hours
of professional development work related to the teacher's professional assignment. The
teacher will be compensated by the school district for expenses related to travel, tuition,
fees, and materials. The administration will give the teacher a reasonable advance notice
of this requirement so that the teacher can make appropriate plans.
ARTICLE 35
INSURANCE BENEFITS
A. The premium costs of Blue Cross Matrix I for all teachers, both individual and family
coverage, shall be shared by the district and the teachers. The District will pay 80%
of the premium costs, the teachers will pay 20% of the cost. Effective July 1, 1981
the eye care coverage rider (under Blue Cross Matrix I Major Medical Coverage) will
be added to the insurance coverage.
B. HMO's as alternatives to the Matrix Plan will be made available by the District to
members of this bargaining unit. Selection will be made by mutual agreement. The
District will pay the same percentage of cost as stated in Paragraph 1 above. After
7/01/02, MVP Co-Plan Ten coverage will not be offered to new employees or any
member of the CTA bargaining unit not presently a member ofMVP Co-Plan Ten.
C. For those members of the unit electing to participate in dental care insurance
coverage, a Blue Cross Dental Program covering Class I, II, III, and IV services as
outlined will be available. The Board of Education will pay 100°tloof the insurance
premium for family or individual membership for the 1985-86 school. year while
such participating members of the unit so electing are employed by the District.
Student coverage rider for students up to age 25 will be included in the coverage.
Any increase in the premium after 1985-86 will be shared equally by the district and
the employee.
D., The NYSUT Trust Program will be available to teachers, with an open period for
joining during the month of September, November, January, and June. Any teacher
who drops coverage will not be able to rejoin until the next open period. All
CORINTH CENTRAL SCHOOLS TEACHERS ASSOCIATION CONTRACT
2002-2003 THROUGH 2005-2006
44
deduction changes will be made in the first payroll of the month following the
enrollment period.
E. IRS 125 Plan - for premium only - for the employee's health/dental Insurance
premiums will be provided to unit members at no cost.
ARTICLE 36
EMPLOYEE COPIES
Within sixty (60) days after the effective date of this agreement, a copy shall be furnished
by the District to each member of this bargaining unit. Each public employee employed
thereafter shall upon such employment be furnished with a copy of this agreement.
ARTICLE 37
DUES DEDUCTION/AGENCY FEE
Effective July 1, 1981, the Corinth Central School District shall deduct from the salaries
of employees in the bargaining unit who are not members of the Corinth Teachers
Association the amount equivalent to the dues levied by the Corinth Teachers Association
and shall transmit the sum so deducted to the Corinth Teachers Association, in
accordance with Chapters 677 and 678 of the Law of 1977 of the State of New York.
The Corinth Teachers Association affinns that it had adopted such procedure for refund
of agency shop fee deduction as required in Section 3 of Chapters 677 and 678 of the
Laws of 1977 of the State of New York. This provision for agency shop fee deduction
shall continue in effect so long as the Corinth Teachers Association maintains such
procedure. (The agency shop fee deduction shall be made following the same procedures
as applicable for dues check-off, except as otherwise mandated by law or this article of
the Agreement). The District agrees to deduct from the salaries of members of this unit
dues for the Corinth Teachers Association and its affiliates as said teachers individually
voluntarily authorize on fonns provided by the Association. Such deductions shall be
made in twenty (20) equal installments per year. The District further agrees to transmit
such dues withheld to the Association biweekly.
CORINTH CENTRAL SCHOOLS TEACHERS ASSOCIATION CONTRACT
2002-2003 THROUGH 2005-2006
45
2-2003 2003-2004 2004-2005 2005-2006
,740 $21,420 $21,984 $22,236
ARTICLE 38
NURSES
The following is the contract package for Nurses within the CTA Contract:
A. Article 1 - nurses are included in Article 1 and will be dues paying members.
B. The following Articles will pertain to Nurses: Articles 1, 2, 3, 4, 10, 11, 12, 13,
14, 15, 18,19,22 C, D, 0, P, Q, & R; 23 B, C, D; 24, 25, 26, 27, 28, 29, 30, 31,
32, 33, 34, 35, & 36
C. The following Articles DO NOT apply to NURSES: Articles 5, 6, 7, 8,9,16,17,
20, 21, Article 22 A, B, E, F, G, H, I, J, K, L, M, & N; Article 23 A
Starting Nursing Salaries:
I
~~~
Nurses will be represented on the salary matrix in a similar manner as teachers. They
will receive 680/0of the teachers' salary groups pay for the given year.
ARTICLE 39
DURATION
Base salary provisions of this agreement shall have retroactive effect and shall become
effective as of July 1, 2002. The provisions of this agreement shall remain in full force
and effect until June 30, 2006.
The parties further agree that teacher salaries paid as of June 30, 2002, except for
approved master degrees and approved graduate credit hour adjustments, shall "sunset"
and remain unchanged in the following school years unless mutually modified through
subsequent negotiations between the Corinth School District and the Corinth Teachers
Association.
This agreement is the result of collective bargaining between the Chief Executive Officer
and the Association which has been conducted under the requirements and directions of
the Public Employees Fair Employment Act (Taylor Law).
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MEMORANDUM OF UNDERSTANDING
The District and the CTA agree to pilot for the 2002-2003-school year and IRS Section
125 Plan commonly known as a Cafeteria or Flex Plan. This Flex Spending Account will
be for un-reimbursed medical and dependent care expenses. (This is in addition to IRS
125 Plan-for premiums only-already in the contract under Article 35.) By May 31, 2003
the District and the CTA will evaluate the benefit of this plan and decide if the Plan will
continue for duration of the contract. If agreed upon, the Plan will be included in the
contract at the expiration of this contract. Any loss associated with the plan will be borne
equally by the District and the Corinth Teacher's Association.
SALARY AS PER CTA AGREEMENT ATTACHED
The parties have set their hands and s~als this ~ay of ~"'<. , 2002
For Corinth Teachers Association
For Corinth Central School District
\...~ /4 2~ ... / .t:~:..t!.~:: L~ __~~~____
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"'"YEARS OF BASE
CREDITED EXP SALARY
0 $ 30,500
1 $' 31 ,140
2 $ 31 ,420
3 $ 32,360
4 $' 33,220
5 $ 34,000
6 $' 35,150
7 '$ 36,330
8 $ 37,480
9'. S ~. 38,750
10 $' 39,850
11' . $: .41,000
12 $. 42,600
13 $ 44~100
14 $ 45,700
15 .$:.' 47,660
16" $; 49,260
I
17 $ 50,850
18 . $' 52,410
19 $ 54,1'30
20 $ 56,9.10
21 $, 59,160
22 . $' 61,370
23+ $ 63,800
,\
Attac~ment 1
SALARY GRID FOR HIRING IN 2002-03
.'
USE OF GRID
TEACHERS ARE CREDITED WITH NUMBER OF YEARS
FOR YEAR ENDING 01-02 AND THEY ARE PLACED ON
THAT GROUP,
EXAMPLE
AT THE END OF 01-02 SCHOOL YEAR A NEW EMPLOYEE
HAD BEEN CREDITED WITH 5 YEARS OF PRIOR TEACHING
EXPERIENCE. THEIR BASE SALARY FOR 02-03 IS
THE NUMBER IN GROUP 5
0, $, 31,500
1 $, 31,910
2 $ 32,450
3 $ 32,770
4 $ 33,520
5 $ 34,360
6 $. 35,400
7 $ 36,50Q
8 '$ ,,37,64()
9 $ 38,830
10 $ 39,93'0
11 $, 41,120
12 $. 42,700
13 $' 44,200
14 $ 45,780
15 $ 48,Q70
16 $
."
50, 130
17 $ 51 ,900
18 $ 53,420
19 $ 55,850
20 $
"
.
57,930
21 $ 60,430
2~ $ 62,800
23+ $' 64,900
SALARY GRID FOR HIRING IN 2003-04
YEARS OF BASE
CREDITED EXP SALARY
USE OF GRID
TEACHERS ARE CREDITED WITH NUMBER OF YEARS
FOR YEAR ENDING 02-03 AND THEY ARE PLACED ON
THAT GROUP.
EXAMPLE
AT THE END OF 02-03 SCHOOL YEAR A NEW EMPLOYEE
HAD BEEN CREDITED WITH 5 YEARS OF PRIOR TEACHING
EXPERIENCE. THEIR BASE SALARY FOR 03-04 IS
THE NUMBER IN GROUP 5
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"0
YEARS OF'
,
BASE,
CREDITEDEXP SAJl,ARY
0 ,$ 32,330
1 $ 32,900
2 '$' 33,300
3 oS~' 33,800
4 S' 34,160
5 $ 35,QOO
6
..
-- $' 350'640
'0
,
7 '~$ 36 ~1Clo'
8 ,S" 37.160
9 >$
..
39,1.11f
10 ""$ '40,220'
'11 ,$ 41,490'
12 $' 43.080
13
'
'
$ 44.700
14 ,$ 46,000
15 $ 48,380
16 :$ 50.4'90
17 $' 52,310
18" $ 54,540
19 " S 56,afiO
20 " $ 58,910
"21 $ 61,1'60
22 $ 63,290
23+ '$ 66,000
SALARY GRID FOR HIRING IN 2004-05
USE OF GRID
TEACHERS ARE CREDITED WITH NUMBER OF YEARS
FOR YEAR ENDING 03-04 AND THEY ARE PLACED ON
THAT GROUP.
EXAMPLE
AT THE END OF 03-04 SCHOOL YEAR A NEW EMPLOYEE
HAD BEEN CREDITED WITH 5 YEARS OF PRIOR TEACHING
EXPERIENCE. THEIR BASE SALARY FOR 04-05 IS
THE NUMBER IN GROUP 5
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,
YEARS OF
"
BASE
.
.-"
.
CREDITED EXP SALARY
,
'
.,
0 $ 3~,-1~,~,
1 $ ~3,260
2 $ 33,840
3 I~$ 34,370
4 $ 34,740
5 $ :3.,5,3~0
.-
6 '$ ,~~,170
'7 '$ 37,07P
8 ,
.. ..
-$
..38,4~_P ,
" 9 $ , 3~,5.~0
10 $ 40,71 Q
11 $ 42,080
,.., 12 $ 43,1"09
13" '$ ,,45,1.19
14 $ 46,50'0
'15 $ 48,4QO
1"6 $ 50,500
'17 $ ,5~,4P9
113 '$ 54,950
19 $ 57,480
20' $ 59,700
21 $ 62.,OQ() ,
22 $ 65:000
23+ $ 67,250
' ~~
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SALARY GRID r;OR HIRING IN2005-06
USE OF GRID
TEACHERS ARE CREDITED WITH NUMBF=R OF YEARS
FOR YEAR ENDING 04-05 AND THEY ARE PLACED ON
THAT GROUP.
EXAMPLE
AT THE END OF 04-05 SCHOOL YEAR A NEW EMPLOYEE
HAD BEEN CREDITED WITH 5 YEARS OF PRIOR TEACHING
EXPERIENCE. THEIR BASE SALARY FOR 05-06 IS
THE NUMBER IN GROUP 5
STARTING SALARY LAST FIRST 2001-2002 2002-2003 2003-2004 2004-2005 2005-2006
GROUP YEAR
2005-2006 NEW TEACHER #N/A #N/A #N/A #N/A 32700
2004-2005 NEW TEACHER #N/A #N/A #N/A 32330 33260
2003-2004 NEW TEACHER #N/A #N/A 31500 32900 33840
-2002-2003 NEW TEACHER #N/A 30500 31910 33300 34370
2001-2002 NEW TEACHER 29500 31140 32450 33800 34740
2000-2001 ALONZO TARA 29936 31420 32770 34160 35350
2000-2001 BEDNAREK PETER 29936 31420 32770 34160 35350
2000-2001 CASH LESLIE 29936 31420 32770 34160 35350
2000-2001 HEHLlWOODWARD MONIQUE 29936 31420 32770 34160 35350
2000-2001 SCHMIDT MATHEW 29936 31420 32770 34160 35350
1999-2000 ALDRIDGE BARBRO 30872 32360 33520 35000 36170
1999-2000 ALLISON MARYELLEN 31232 32360 33520 35000 36170
1999-2000 BEIN EDWARD 30872 32360 33520 35000 36170
1999-2000 BENTLEY KAREN 31232 32360 33520 35000 36170
1999-2000 BISHOP BRIAN 31232 32360 33520 35000 36170
1999-2000 CLUGSTON JOAN 31232 32360 33520 35000 36170
1999-2000 FULLER PHILLIP 31232 32360 33520 35000 36170
1999-2000 GROSHAN HEIDI 31232 32360 33520 35000 36170
1999-2000 MCLEAN/KING SHANNON 31232 32360 33520 35000 36170
1999-2000 SPEILDENNER KATHLEEN 31232 32360 33520 35000 36170
1999-2000 SPRAGUE SCOTT 31232 32360 33520 35000 36170
1999-2000 WOLFE JENNIFER 31232 32360 33520 35000 36170
1998-1999 BORA JULIE 32098 33220 34360 35640 37070
1998-1999 COOK-CORLEW KATHLEEN 32098 33220 34360 35640 37070
1998-1999 CORBETT LISA 32098 33220 34360 35640 37070
1998-1999 DESO LARRY 32098 33220 34360 35640 37070
1998-1999 FINN JASON 32098 33220 34360 35640 37070
1998-1999 HASKELL HILLARY 32098 33220 34360 35640 37070
1998-1999 KEEHN VALERIE 32098 33220 34360 35640 37070
1998-1999 SORBERA PETER 32098 33220 34360 35640 37070
1998-1999 VASPOL GARY 32098 33220 34360 35640 37070
1997-1998 CARR DEBRA 32964 34000 35400 36700 38420
-
1997-1998 DIFIORE ASHLEY 32964 34000 35400 36700 38420
1997-1998 FULLER TINA 32964 34000 35400 36700 38420
.
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1997-1998 GOODEN LINDY 32964 34000 35400 36700 38420
1997-1998 KINGSTRY THERESA 32964 34000 35400 36700 38420
1997-1998 SAUNDERS PATRICIA 32964 34000 35400 36700 38420
1997-1998 TOOKER BETH 32964 34000 35400 36700 38420
1996-1997 BAKER GREGORY 33830 35150 36500 37760 39560
1996-1997 DUNBAR JAMES 33830 35150 36500 37760 39560
1996-1997 FRIERS PAM 33830 35150 36500 37760 39560
1996-1997 HONAKER SAMANTHA 33830 35150 36500 37760 39560
1996-1997 PINGELSKI JANE 33830 35150 36500 37760 39560
1996-1997 STRONG APRIL 33830 35150 36500 37760 39560
1995-1996 BADASZEWSKI KENNETH 35005 36330 37640 39110 40710
1995-1996 BELLAMORE LINDA 35005 36330 37640 39110 40710
1995-1996 HOWENSTEIN LAURA 35005 36330 37640 39110 40710
1995-1996 PALMERO LISA 35005 36330 37640 39110 40710
1995-1996 SLATTERICK CORINNE 35005 36330 37640 39110 40710
1994-1995 HERNANDEZ SUSAN 36180 37480 38830 40220 42080
1994-1995 LARKIN DENISE 36180 37480 38830 40220 42080
1994-1995 MCMASTER CHRISTINE 36180 37480 38830 40220 42080
1994-1995 MEL TON ROBYN 36180 37480 38830 40220 42080
1993-1994 HOFFMAN THERESA 37355 38750 39930 41490 43100
1993-1994 NOCK RICHARD 37355 38750 39930 41490 43100
1993-1994 SHEEHAN STACIA 37355 38750 39930 41490 43100
1993-1994 WHITAKER RICHARD 37355 38750 39930 41490 43100
1993-1994 WHITAKER KARLEEN 37355 38750 39930 41490 43100
1992-1993 CAH ILL MARY 38530 39850 41120 43080 45170
1992-1993 KLINGBEIL BARB 38530 39850 41120 43080 45170
1992-1993 MOECKEL ROBERTA 38530 39850 41120 43080 45170
1992-1993 O'CONNOR-SIANO PATRICIA 38530 39850 41120 43080 45170
1992-1993 TAFT LEE 38530 39850 41120 43080 45170
1992-1993 WATKINS MARGARET 38530 39850 41120 43080 45170
1991-1992 CUTLER CAROL 39705 41000 42700 44700 46500
1991-1992 FEDOR JEFFERY 39705 41000 42700 44700 46500
1991-1992 FLlCHTBEIL SHARON 39705 41000 42700 44700 46500
1991-1992 WHITE ROXANNE 39705 41000 42700 44700 46500
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1990-1991 SCHUH JO ANN 40880 42600 44200 46000 48400
1990-1991 FINN SUZANNE 40880 42600 44200 46000 48400
1989-1990 PIERCE PATRICK 42435 44100 45780 48380 50500
1989-1990 RUGGIERO RICHARD 42435 44100 45780 48380 50500
1989-1990 WELLS LISA 42435 44100 45780 48380 50500
1988-1989 BAKER MARY 43990 45700 48070 50490 52400
1988-1989 FRIEDEL DIANNE 43990 45700 48070 50490 52400
1988-1989 KELLEY SUSAN 43990 45700 48070 50490 52400
1988-1989 KUNTZ MAUREEN 43990 45700 48070 50490 52400
1988-1989 NICHOLS LAWRENCE 43990 45700 48070 50490 52400
1988-1989 STERLING LAURA 43990 45700 48070 50490 52400
1988-1989 WILCOX PAULA 43990 45700 48070 50490 52400
1987 -1988 FRINTON LISA 45545 47660 50130 52370 54950
1987-1988 GRIFFIN SHANE 45545 47660 50130 52370 54950
1987-1988 PECK TINA 45545 47660 50130 52370 54950
1987 -1988 SPIELDENNER ALAN 45545 47660 50130 52370 54950
1987-1988 TURCOTTE CHRISTINE 45545 47660 50130 52370 54950
1986-1987 BROWN DEBORAH 47100 49260 51900 54540 57480
1986-1987 STARACE RICHARD 47100 49260 51900 54540 57480
1986-1987 WELLS TERESA 47100 49260 51900 54540 57480
1985-1986 CARUSO JOLENE 48507 50850 53420 56950 59700
1985-1986 VERRO LORINDA 48507 50850 53420 56950 59700
1984-1985 AVETA FRAN 49913 52410 55850 58910 62000
1984-1985 BARTON JANE 49913 52410 55850 58910 62000
1984-1985 DINGMAN CAROL YN 49913 52410 55850 58910 62000
1984-1985 HARTMAN-TREANOR DIANE 49913 52410 55850 58910 62000
1984-1985 WHITFORD MARGARET 49913 52410 55850 58910 62000
1984-1985 WILLIAMS DIANNE 49913 52410 55850 58910 62000
1984-1985 WOYKOWSKI NANCY 49913 52410 55850 58910 62000
1983-1984 MATRIX PLACEMENT MATRIX PLACEMEN 51629 54130 57930 61160 65000
1982-1983 FARR ROSE 53345 56910 60430 63290 67250
1982-1983 HERRICK DAWN 53345 56910 60430 63290 67250
1982-1983 MAGUIRE WILLIAM 53345 56910 60430 63290 67250
1982-1983 POWELL JEANETTE 53345 56910 60430 63290 67250
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1982-1983 SCHUPP-STAR CAROL 53345 56910 60430 63290 67250
1981-1982 HEBERT TAMMY 55370 59160 62800 66000 67250
1980-1981 DUDLA BRIDGETT 57228 61370 64900 66000 67250
1979-1980 HOEL TZEL KATHLEEN 59085 63800 64900 66000 67250
PREVIOUS 1979 BANGE-HALL CLAIRE 60943 63800 64900 66000 67250
PREVIOUS 1979 JONES KAREN 60943 63800 64900 66000 67250
PREVIOUS 1979 MEALUS SUSAN 60943 63800 64900 66000 67250
PREVIOUS 1979 WEIGAND MICHELLE 60943 63800 64900 66000 67250
PREVIOUS 1979 AHERN MARIL YN 62800 63800 64900 66000 67250
PREVIOUS 1979 BLACK KATHY 62800 63800 64900 66000 67250
PREVIOUS 1979 BRUNO BRUCE 62800 63800 64900 66000 67250
PREVIOUS 1979 DEJOSEPH PAM 62800 63800 64900 66000 67250
PREVIOUS 1979 FASULO DAVE 62800 63800 64900 66000 67250
PREVIOUS 1979 FRANCATO ANN MARIE 62800 63800 . 64900 66000 67250
PREVIOUS 1979 HEALY BRUCE 62800 63800 64900 66000 67250
PREVIOUS 1979 IRVING RUTH 62800 63800 64900 66000 67250
PREVIOUS 1979 KNICKERBOCKER VIRGINIA 62800 63800 64'900 66000 67250
PREVIOUS 1979 KYEA MARLENE 62800 63800 64900 66000 67250
PREVIOUS 1979 LAFAVE NANCY 62800 63800 64900 66000 67250
PREVIOUS 1979 O'DONNELL DOUGLAS 62800 63800 64900 66000 67250
PREVIOUS 1979 RENTZ TOM 62800 63800 64900 66000 67250
PREVIOUS 1979 SHEVLIN KAREN 62800 63800 64900 66000 67250
PREVIOUS 1979 WHITE RONALD 62800 63800 64900 66000 67250
PREVIOUS 1979 WINSLOW NORMA 62800 63800 64900 66000 67250
2005-2006 NEW NURSE #N/A #N/A #N/A #N/A 22236
2004-2005 NEW NURSE #N/A #N/A #N/A 21984 22617
2003-2004 NEW NURSE #N/A #N/A 21420 22372 23011
2002-2003 NEW NURSE #N/A 20740 21699 22644 23372
2002-2003 BRINER DONNA 20740 21699 22644 23372
1987 -1988 NORMILE JANE 32409 34088 35612 37366
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